8.23 SUPERVISING MINISTER’S REPORT QUARTERLY ASSESSMENT

Name of Licensee

Name of Supervisor Date
Mark only the items you observed or discussed this quarter. Use the following code:

1 — Unacceptable: Trainee either not addressing or avoiding it
2 — Needs more work: Warrants additional training, study, or experience
3 — Acceptable: Satisfactorily completed or working acceptably

ASSESSING A SENSE OF GOD’S CALL

Motivation for ministry is positive with biblical basis
Maintains a clear, definite sense of a divine call

Good rationale for being credentialed with this Movement
Beliefs and practices consistent with our historical stance
Personal spiritual gifts identified

Spiritual gifts fit current or anticipated ministry position

GENERAL FITNESS

Healthy lifestyle and habits

Adequate life and health insurance

Acceptable and appropriate appearance and hygiene
Relatively consistent weight, health, and mood

Quality display of the fruit of the Spirit

Healthy demonstration of emotions

Personality profile explored

Primary relational needs identified

Attendance at Galatians 6:6 retreat

Childhood pain and emotional issues identified and addressed
Vital, growing relationship with God

Personal Bible study

Regular attendance at Church of God worship services
Devotional reading

Meditation skills

Morally strong with consistent lifestyle

Handling temptations appropriately

Strong and consistent prayer life

Congenial, objective, sensitive to and affirming of others
Ethical in dealing with others

Understands and practices confidentiality

Relates well to staff and colleagues

Relates well in group situations

Relates well to individuals

Good coping and relational skills

Healthy home life free from need to dominate or control
Romance maintained in marriage (if applicable)
Reasonable time spent with family

Level of family support for ministry
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Following basic budgetary principles in personal finances
Responsible with personal finances
Trustworthy in handling money belonging to others

Current in paying debt

Regularly tithing income to local church
Proper keeping of ministry records and expenses

THEOLOGICAL EXPECTATIONS

Comprehensive biblical knowledge

Broad theological understanding and sound convictions

Scriptural and theological insights incorporated into all of life
Knowledgeable as to history, teachings, and dynamics of our Movement
Understands placement practices within our Movement

Embraces what it means to minister in this Movement

MINISTRY INVOLVEMENT

Cooperative and commendable attitude toward other ministers and ministries

Confident and humble self-regard

Self-motivated for ministry

People properly prioritized over tasks

Sees ministry as profession rather than job

Willing to serve without regard to size of the task or recognition received
Uses titles appropriately and demonstrates respect

Leads others well

Understands the dynamics within the church setting

Handles difficulties and differences well

Knowledgeable in the dimensions and methods of church growth
Knows how to involve and develop other participants in ministry
Has led others to faith in Christ

Has discipled or led others to maturity in faith and service
Knows the difference between a ministry office and role
Manages others without need to control the details of their efforts
Has good leadership skills

Knows how to conduct ordinances

Knows how to prepare worship and various speaking assignments
Introduced to various counseling types

Knows when and to whom to report in crisis counseling situations
Leads and serves well during various meeting settings

Personal résumé and biographical sketch up-to-date

Good interviewing and negotiating skills

Serving in acceptable level of ministry

Satisfactory work performance

EDUCATIONAL NEEDS

Understands requirements for assigned track

Currently engaged in appropriate formal study

Currently engaged in appropriate informal study

Satisfactory study of history and nature of our Movement

Balanced and comprehensive education

Progress in fulfilling educational requirements 103





